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AmericanChecked, Inc. Featured Speaker at the Oklahoma Indian Gaming Association’s 14th Annual Conference and Trade Show

Tulsa, OK – August 1, 2008 – Effective Immediately

Having worked in Indian Country for decades providing background screening services to Tribal Gaming Commissions and HR, Julie Hakman, President of AmericanChecked, was invited as a guest speaker at this year’s annual Convention.  Tribal leaders, casino gaming operators, marketers and managers as well as gaming employees and regulators will be in attendance during this three day event, August 10—12, 2008.
Hakman, a frequent speaker at many professional, Native gatherings throughout the U.S., is especially fond of the OIGA meeting because “it is an opportunity for all of us in Indian Country to band together for the purpose of ‘advancing the welfare of Indian peoples, economically, socially and politically.’”

Workshop topics include:
· Criminal Records 101: An Overview of Obtaining Criminal Records for
    Employment Purposes

· Employment Verifications:  How to Make Your Verifications More Valuable
· Selecting a Background Screening Provider:  A Checklist for Employers and
    Commissions

Hakman comments that “this year’s event is especially meaningful to AmericanChecked because we have the opportunity to introduce our strategic partnership with HotlinkHR, the only complete applicant tracking solution (ATS) and licensing system customized to meet the needs of tribal gaming.  This important alliance will allow AmericanChecked to further expand its suite of background screening solutions to meet the diverse needs of a growing Native client base.  
Our customers will now have access to a user-inspired software that provides applicant tracking, NIGC licensing automation and background screening and selection integrated exclusively  with AmericanChecked.  The Commission and HR can pick-and-choose what features they wish to use and, at the same time, be assured that confidentiality among users is maintained at all times.”

Please stop by and visit AmericanChecked at Booth #26A.  OIGA trade show hours:  Monday, August 11th:  noon—5:00 p.m.; Tuesday, August 12th:  noon—4:00 p.m.

To learn more, call Babetta Jimpie at AmericanChecked:  800-975-9876; Tulsa:  918-742-6737 or Carl Kunkleman at HotlinkHR:  303-324-7242.
-End-
About AmericanChecked, Inc.

AmericanChecked, Inc. is a leading national provider of employment background screening.  The Tulsa, OK-based company offers a fully automated and customized report ordering/delivery system backed by individualized customer service.  AmericanChecked is a licensed private investigator, a member of the National Association of Professional Background Screeners, American Indian Chamber of Commerce, Native Business Network, the Society of Human Resources Management, Women’s Business Enterprise National Council, Women’s Business Council-Southwest and the Better Business Bureau.  Additional information can be found at:  www.americanchecked.com
About HotlinkHR
HotlinkHR provides online employment applications, step-by-step automated rejection and acceptance process, automated drug and background reporting, auto-populated new hire packets and NIGC licensing forms, online employee handbooks, electronically tracked employee training, customer information,  security program, discipline and discharge, and much more.  HotlinkHR does not merely automate compliance tasks, it "forces process" to assist employers to comply with federal and state regulations. The employment law defense firm of Fine, Boggs & Perkins LLP provides the content of HotlinkHR and is available to provide legal advice directly to your business on your employment practices.  HotlinkHR is intended to be an automated tool to assist compliance and should not be used as a substitute for obtaining legal advice from counsel.  Additional information can be found at:  www.hotlinkhr.com
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