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AmericanChecked, Inc. Announces Strategic Partnership with

HotlinkHR

Tulsa, OK – August 1, 2008 - Effective Immediately 

AmericanChecked, Inc. has formed a strategic relationship with HotlinkHR, the only complete applicant tracking solution (ATS) and licensing system combined with a Human Resources Information System (HRIS) customized to meet the needs of tribal gaming.  This exclusive alliance will allow AmericanChecked to further expand its suite of background screening solutions to meet the diverse needs of a growing Native client base by offering access to eTribalLINK, a one-of-a-kind software that provides the complete employment solution.
Julie Hakman, President of AmericanChecked, commented:  “Our clients will now have access to a user-inspired software that completely automates the application and  licensing process and forces legal compliance in all hiring, orientation, on-boarding, training and the complete life cycle of our customers’ employees.  And, the background screening component is integrated seamlessly and exclusively with AmericanChecked.  Now, for the first time, all HR functions and Commission licensing activities can be handled electronically.”

What does this mean to the Gaming Commission as well as HR?  Hotlink’s  David Black, VP of Strategic Business Development, replied “It means life has just gotten a whole lot easier!  The Commission and HR can pick-and-choose which features they wish to use and, at the same time, be assured that confidentiality among users is maintained at all times.”

Clients who take advantage of eTribalLINK, a one-of-a-kind, life-cycle management and legally-compliant service, will have access to:

· The customer’s own unique, electronic application
· Electronic on-boarding

· Pre-populated NIGC and other licensing documents

· New hire packet

· Interactive employee training

· Electronic policy manuals

· Job descriptions

· Pay plans

· Performance management

· Tax credit application

· Employee complaint hotline

· Customer information security

· Unlimited, free HR advice from attorneys who specialize in Employment Law

· Manager’s toolkit

To learn more, call Babetta Jimpie at AmericanChecked:    800-975-9876; Tulsa:  918-742-6737 or David Black at HotlinkHR:  702-807-5401.
-End-
About AmericanChecked, Inc.
AmericanChecked, Inc. is a leading national provider of employment background screening.  The Tulsa, OK-based company offers a fully automated and customized report ordering/delivery system backed by individualized customer service.  AmericanChecked is a licensed private investigator, a member of the National Association of Professional Background Screeners, American Indian Chamber of Commerce, Native Business Network, the Society of Human Resources Management, Women’s Business Enterprise National Council, Women’s Business Council-Southwest and the Better Business Bureau.  Additional information can be found at:  www.americanchecked.com
About HotlinkHR
HotlinkHR provides online employment applications, step-by-step automated rejection and acceptance process, automated drug and background reporting, auto-populated new hire packets and NIGC licensing forms, online employee handbooks, electronically tracked employee training, customer information,  security program, discipline and discharge, and much more.  HotlinkHR does not merely automate compliance tasks, it "forces process" to assist employers to comply with federal and state regulations. The employment law defense firm of Fine, Boggs & Perkins LLP provides the content of HotlinkHR and is available to provide legal advice directly to your business on your employment practices.  HotlinkHR is intended to be an automated tool to assist compliance and should not be used as a substitute for obtaining legal advice from counsel.  Additional information can be found at:  www.hotlinkhr.com
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